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NORTHEAST FRONTIER RAILWAY
MALIGAON, GUWAHATI-11 (ASSAM)
RECRUITMENT AGAINST CULTURAL QUOTA FOR THE YEAR 2026-27

Employment Notice No. 02/2026
Opening Date: 04-07-2026 Closing Date: 03-08-2026 (17:30 hrs.)

Applications are invited for recruitment against Cuitural Quota for the following posts in
Level- 2 (GP- 1900) as per prescribed format given in this Notification.

Sl. No. Cultural Talent (Discipline/Stream) No. of Post
1. Saxophonist 01
2. Western Classical Pianist 01

1. QUALIFICATIONS: (A) ESSENTIAL: Minimum Education Qualification
(i) Passed 12" (+2 stage) or its equivalent examination with not less than 50% marks in
the aggregate for NTPC categories.

50% marks are not required for SC/ST/Ex- servicemen/Persons with Disabilities (PWD)
candidates and in case of candidates who possess qualifications higher than the essential
minimum qualification

OR

Matriculation plus Course Completed Act Apprentice approved by NCVT/SCVT for
technical categeries.
OR

Matriculation plus ITl approved by NCVT/SCVT for Technical Categories.

Candidates should possess requisite academic & professional qualification on the date of
submission of application. Those who are appearing cr awaiting results of final examination
are not eligible.

Note: Persons if appointed to the Category of Clerk cum Typist should acquire Typing
Proficiency of 30 w.p.m in English or 25 w.p.m in Hindi within a period of two years from the
date of appointment and till such time their appointments to this category will be provisional.

(i) Degree/Diploma/Certificate in the relevant stream of cultural talent for which notified
from a Government recognized institute.

(B) DESIRABLE:

(i) Experience in the field in applied discipline and performance on (AIR) All India Radic/
Doordarshan etc.

(ii) Awards/Prizes won at National level in applied discipline.
2(A). AGE Limit: (Age as on 01.07.2026)

UR OBC
18 to 30 years 18 to 33 years

SCIST
18 to 35 years

Copy of Matriculation or its equivalent certificate from a recognized Board, Or the Birth
Certificate should be submitted for proof of Date of Birth.

2(B). Extent of Age Relaxation:
(i) Serving Railway employees, including casual labors, who have put three years of
continuous service and substitutes who had put in three years of continuous service or

three years in broken spells in the Railways. Maximum Age: UR- 40 years, OBC- 43 years
& SC/ST- 45 years.

(i) Widows/Divorced women and women judicially separated but not remarried. Maximum
age: UR- 35 years, OBC- 38 years, SC/ST- 40 years.

(iii) Persons with Benchmark Disabilities (PwBD). Age relaxation of 10 years in respective
communities subject to production of Disability Ceriificate in proper format.

(iv} Ex. Servicemen: The Upper Age limit is relax able for Ex. Servicemen upto the extent
of service rendered in Defence Forces plus 3 years provided they have put in a minimum of
6 months at a stretch service. Ex. Servicemen who have already joined the Govt. Service
in civilian capacity after availing the age relaxation are not eligible for such benefit.

(v) Persons who had ordinarily domiciled in the State of Jammu & Kashmir during the
period from 01.01.1980 to 31.12.1989: Relaxation upto 05 years.

3. MEDICAL STANDARD: Duly selected candidates will be subjected to a medical
examination by Railway Medical Authority as prescribed for the post pricr to their
appointment.

4. PLACE OF POSTING & TRAINING:
(i} Selected candidates can be posted at any place within the jurisdiction of NF Railway.

{ii} Selected candidates have to undergo training as prescribed for the post and will be
required to execute a bond and agree to serve the Railway Administration for the minimum
prescribed period.

(iii) The selected candidates will have to participate in all the cuitural programmes/
competition conducted/organized by Railway Administration from time to time.

5. CONDITIONS AND PROCEDURE:

(i} Necessary testimonials concemning Cultural activities up to the date of application, along
with copies of certificates regarding age, qualification, etc. — all duly self-attested should be
enclosed along with the application.

(i) Two self-addressed envelopes (size 24cm x 10cm) with Rs. 6/- postage stamp affixed
on each envelope and sent along with the application. (SC/ST candidates need not send
such envelopes.)

(iii) PHOTOGRAPHS: Three copies of recent passport size photographs duly signed on
the front side top — one should be pasted on the application and two copies (also signed
on top) should be clipped along with the application form.

(iv)There is no provision of community-wise reservation against Cultural quota recruitment.
The selection is open to all candidates and candidates belonging to SC/ST/OBC
categories who apply against notification should enclose necessary certificates for upper
age relaxation as admissible and future benefit of reservation subject to their appointment
on the Railway as per Annexure- ‘C'for SC/ST. OBC candidates should submit certificate
that they do not beleng to the ‘creamy layer’ as per Annexure - 'D’.

(v) Applications are to be made only in the specific form as given below. ltems No. 1 to 10
should be filled in English only.

(vi) Candidates found suitable and appointed on the Railway shall have to undergo training
as specified and applicable to the particular post.

(vii} Higher fixation of pay will not be admissible to candidates appointed against Cultural
quota.
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6. WHOM TO ADDRESS:

(i} Senior Personnel Officer/Rectt, Office of the Principal Chief Personnel Officer,
Northeast Frontier Railway HQ, Maligaon, Guwahati — 781 011, District Kamrup
{M), Assam.

{(ii}Application for postin Level- 2 (GP 1900} (in the prescribed format} with necessary
enclosures should be sent by ordinary post/speed post only OR be dropped by
hand in the APPLICATION BOX kept in the Recruitment Section, Principal Chief
Personnel Officer's Office, Northeast Frontier Railway HQ, Maligaon, Guwahati.

(iii) Application must reach to the proper address by 17:30 hours on or before
03-08-2026 (Last date for candidates residing in Andaman & Nicobar Islands,
Jammu & Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba
District of Himachal Pradesh, Lakshadweep and abroad. is 13-08-2026. Railway
administration is not responsible for any postal delay or wrong delivery.

(iv) The top of the envelope containing the application should clearly indicate
“APPLICATION AGAINST CULTURAL QUOTA, E.N. No0.02/2026, GP —1900/-,
Discipline- ................. & COMMUNITY: .................."

7. PAYMENT OF EXAMINATION FEE:

(iy For all candidares except those mentioned in sub-para (if) befow:
Rs. 500/- (Rupees Five Hundred) only with a provision for refunding Rs. 400/-
to candidates actually appearing in the written examination). The IPO should
be drawn in favour of PFA/NF Railway, and payable at Maligaon Post Office,
Guwahati — 781011. Candidates must write their names & full address in the IPO.
(i) For candidates belonging to SC/ST/Ex. Servicemen/Persons with
Benchmark Disability (PwBD), Women, Minorities and Economic Backward
Cilasses: Rs. 250/- (Rupees Two Hundred Fifty) only with a provision for
refunding the same to those who actually appear in the written examination.

(iii} “Minority’ means Muslims, Christians, Buddhists, Zoroastrians (Parsis) & Sikhs.
Economically backward classes will mean those candidates whose family income
is less than Rs. 50,000/- per annum. The following officials are authorized to issue
income certificate for the purpose of identifying economically backward classes:

(a) District Magistrate or any other Revenue Officer up to the level of Tehsildar.
(b} Sitting MP of Lok Sabha for persons of their own constituency.

(c) BPL Card or any other certificate issued by Central Government under a
recognized poverty alleviation programme or Izzat MST issued by Railways.

(d) Union Minister may also recommend for any persons from anywhere in the
country.

(e) Sitting MP of Rajya Sabha for persons of the District in which the MP normally
resides.

The income certificate issued by the autherities mentioned in Para - 3(iii) above
must be as per format given at Annexure-B enclosed herewith. This will have to
be issued on the letter-head of the issuing authority.

8. SCHEME FOR RECRUITMENT: (i} The candidates who apply in response to
notification issued and are found eligible for consideration for appointment against
Cultural Quota should be assessed on the following basis:

Stage- | Wmten Test (the \‘uritten test will consist of T
objective type questions)
Assessment of talent in the relevant field on

Stage- Il | (i) the basis of practical demonstration 35 marks
{ii) Testimonials / Prizes etc. 15 marks
Total Marks: (Stage I+ Stage Il) 100 marks

(i) There will be negative marking in the written test and 1/3™ of marks allotted
for the objective type question will be deducted for every wrong answer.

{iii) The medium for the written examination is either Hindi or English.

{iv) The minimum qualifying percentage is 40% for both Stage- | and Stage- Il
separately. Only on qualifying Stage- |, the candidates would be eligible for Stage-
Il of recruitment process.

(v) Candidates to the extent of only 5 times of the vacancies in order of merit, who
have scored minimum 40% marks out of 50 marks in the written examination, shall
be called for practical demonstration and marking of testimonials/prizes etc. The
merit list of written examination shall be criterion for short listing.

(vi) After clearing the Stage- | and Stage- || and after recommendation of the
Recruitment Committee, the candidate would be sent for medical examination at
Railway Hospital as per order of merit. The final panel will be drawn in order of
merit according to marks obtained out of 100.

{vii) It is mandatory for such a candidate to be declared fit in the prescribed medical
category, by Railway Medical Authority, as applicable for the offered post.

{viii) For Written Test, question will be objective type of multiple choice, which may
include General Knowledge, General Science, General Mathematics, Knowledge
of General English & Hindi Language, Professional knowledge, Reasoning and
Aptitude etc. Duration for Written Test is — 60 minutes and qualifying percentage
in Written Test is 40%.

{ix) Assessment of talent would be in the relevant cultural discipline, on the basis of
Practical Demonstration and on the basis of Testimonials / Prizes eic.

{x) The time and venue of written examination, Practical Demonstration/document
verification will be fixed by the Railways and will be intimated to the eligible
candidates in due course. No request for postponement of written test/practical
demonstration/document verification will be entertained under any circumstances.

NOTE: WRITTEN EXAMINATION AND PROFICIENCY TEST SHALL BE HELD
AT MALIGAON, GUWAHATI.

9. FREE TRAVEL FACILITY: SC/ST candidates will be issued free second class
railvay passes (as and when admissible) fo appear in the written examination
or practical demonstration provided they submit valid caste certificates. All other
candidates are required to appear at their own cost.

10. COMPULSORY ENCLOSURES: Self-attested photocopies of (i) Age proof
certificate, (ii) Educational/Technical quatification, (iii) Cultural qualification, (iv)
SC/ST/OBC Certificate, (v) Event Participation Certificates & Prizes won (vi)
Other qualification certificates etc, (;,{@Q{Q{H YieL 612 ¥ Gur)
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11. IMPORTANT INSTRUCTIONS:
(i) The decision of the Northeast Frontier Railway Administration in all matters relating to the
eligibility, acceptance or rejection will be binding on the candidates and no enquiry or correspondence
will be entertained in this connection.
(ii) Before applying for the post(s) against the notification, candidate should satisfy themselves that they
fulfil all the eligibility norms including age, educational qualification, cultural qualification. Candidate
should ensure that they have the requisite technicalfeducationalfcultural qualification from recognised
Board/University/Institute as on the closing date for submissicn of application for the notification. Those
awaiting results of the final examination for the prescribed qualification are not eligible & hence should
not apply
(iii) Spellings of name. father's name and other details in the application form must be as per the original
certificates. If any discrepancy is found, the application can be rejected at any stage of the selection.
(iv) Applications without compulsory enclosures will be rejected. Applications without Annexure-C& D in
original {caste certificate) wherever applicable will be rejected.

(v)Application which is not as per format (Annexure-A) will be rejected.

(vi) Unsigned applications OR signature in block letters OR incomplete applications will be rejected.
(vir) If left hand thumb impression not affixed/blurred/smudged on the application form, the application
will be rejected.

(vili} The application will be rejected if the applicants are found over aged, under aged, date of birth
unfilled or wrongly filled.

(ix) IPO issued before the date of issue of this Employment Notice will not be accepted and the application
will be rejected.

(x) Candidates must write their name and address on the IPO and enclose it with the application form
with one self-addressed stamped (worth Rs. 6/-) envelope (size 24x10 cm)

(xi) IPO should be drawn in favour of PFA/MLG and payable at Maligaon Post Office only, otherwise
application will be rejected. Cutting, erasing or overwriting on the IPO will summarily rejected.

(xii) Applications received with cash/cheque/Central Recruitment Stamp or money order will not
be accepted.

(xiii) Only self-attested copies may be sent with application form. Original Certificates should be
produced only at the time of selection/interview.

(xiv) Selected candidates will be liable to serve on any post/department anywhere in Northeast
Frontier Railway subject to training. if any so prescribed.

(xv) Selected candidates will be required to undergo medical examination as per the prescribed norms
for different posts.

(xvi) Candidates already employed should submit their application through proper channel or “No
Objection Certificate” from the employer should be attached.

(xvii) Candidates should provide their mobile number and e-mail address in the application form at the
space provided.

(xviii)Applications not fulfilling any of the terms and conditions given in this notification shall be
summarily rejected

(xix) Applicant should possess requisite educational and cultural qualifications on the date of
submission of application

{xx) No TA/DA/Accommodation will be given for appearing in the selection/written test etc.

(xxi) For any legal dispute the jurisdiction will be of Central Administrative Tribunal/Guwahati.

12. CANVASSING: Canvassing in any form, misbehaviour, misconduct on the part of the candidate is
prohibited and indulgence of such practice will be viewed seriously. The candidature of such candidates
will be summarily rejected and no correspondence will be entertained in the matter. The decision cof the
Competent Authority in the matter shall be final and cannot be questioned in any forum

NB: The above notification and application forms are also available in our official website
www.nfr.indianrailways.gov.in.

Any change/corrigendum in the above notification will be published in our official website
www.nfrindianrailways.gov.in. All candidates are advised to keep themselves posted for the
same by regularly visiting the above website.

Abbreviations used:; 1. GP= Grade Pay, 2. SC= Scheduled Caste, 3. ST= Scheduled Tribe, 4. OBC=
Other Backward Classes 5. BPL= Below Povertv Line. 6. MST= Monthlv Seasonal Ticket

(m&RAdd] ag meisil Hi2 dend] donde widl) @
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Indian Institute of Technology
(Indian School of Mines), Dhanbad

RECRUITMENT NOTICE

The Institute invites application from Indian Nationals fer appointment to following nen-teaching posts:
1. Advt. No. 411002/2/2026-NFR dated 22.06.2026
Group-B posts

sl Name of the posts No. of Vacancies Pay
No. UR | SG | 5T | OBC- | EWS | Total | Level
NCL
1. Junior Technical Superintendent 02| — | — 01 — 03 L6
__ (Network & Systemns) ) !
2. | Junior Technical Superintendent (Chemistry) o1 | O1# | — (B 03 L&
3. | Junior Technical Superintendent (Electrical) o1 | — |01&| — — 02 L6
4. Junior Technical Superintendent (Civil) — | O1# | — 01# = — 02 L6
~ 5. Junior Technical Superintendent (Architect) M| -~ | — = | = 01 L6
6. Junior Technical Superintendent (Mechanical) | 02 | 01# | — 01 — 04 L-6
7. Junior Technical Superintendent {Physics) 02 | O1# | O1# | — — 04 L-6
8. Junior Technical Superintendent (Electronies) | 01 | — | — — | 01 02 L-6
9. Junior Technical Superintendent (Computer) 02 | — | — 01 01 04 L-6
10.  Junior Technical Supenntendent (Chemical) 01| — | — — 01 02 L-6

#Backlog Vacancy

Note: Out of total 27 vacancies, Four (04) vacancies are reserved for specially abled (Divyang) candidates

having category a, b, ¢ 8 & and the same will be filled up In any post.

a) Blindness and low vision

b} Deafand Hard of heanng

¢) Locomotar disability including cerebral palsy, leprosy cured, dwarfism, acid attack vicims and
muscular dystrophy

d) Autism, intellectual disability, specific leamning disability and mental illness;

e} Multiple disabilities from amongst persons under clause (a} to {d) including deaf blindness in the posts
identified for each disabilities

2, Advt. No. 411002/3/2028-NFR dated 22.06.2028
Group-C posts
-

Name of posts No. of Vacancies Pay Level
UR [ sC | 8T | EWS | Total
1. | Junior Assistant (Hospitality} 2 | - ¢ 01 04 L-3
2. | Junior Technician (Civil Maintenance) = s 1# 01 02 L-3
3. |Junior Technician (Electrical Maintenance) 1] 1# - 01 03 L-3

#Backlog vacancy

Note: Two {02) posts of Junior Assistant (Hospitality) are reserved for the persons with benchmark

disabilities having category a, b, ¢, & e,

a) Blindness and low vision

b) Deafand Hard of hearing

c} Locomotor disability mcluding cerebral palsy, leprosy cured, dwarfism, acid aftack victims and
muscular dystrophy

d) Autism, intellectual disability, specific learning disability and mental iliness;

e} Multiple disabilties from amongst persons under ¢clause (@) to (d) including deaf blindness in the posts
identified lor each disabilities.

3. Advt.No. 411002/ 4/2026-NFR dated 22.06.2026

Group-A posts

Sl Name of the posts No. of Pay Remarks
No. Vacancy Level
Do Assistant Systems Engineer | 01 (UR) L-10 These posts are suitable also
{Network Administration) | for Divyang candidate having
2. | Assistant Systems Engineer (HPC & | 01(UR) | Lo |Ihe fellowing categories  of
Cloud Management) b_er?chmark disabilities (a) Low
Vision (b) Hard of hearing
and {c} Locomotor disability
including cerekbral palsy, leprosy
cured, dwarfism. acid attack

| victims and muscular dystrophy

For complete details, visit Institute's website: www.iitism.ac.in. Application is required to be submitted
online latest by 6th August, 2026 (up to 23:59 Hrs) using the Non-Faculty Recruitment module available
an the link https://nfr.iitism.ac.infindex.phpfrecruitment/User_login

Jeevan Jyot Charitable Trust’s

Krishi Vigyan Kendra

Jintur Road Parbhani 431 401

Ph. 9421386929, 9420192735
Applications are invited to the following vacant posts under plan scheme of
Krishi Vigyan Kendra Parbhani, M S. 431401 is under administrative control
of Jeevan Jyot Charitable Trust Parbhani. (NGC)

Sr. | Vacant Post | Qualification

No.

1. Subject Essential : Masters Degree in Agricuture
Matter Extension or equivalent qualification from
Specialist recognized University,

(Agriculture | Desirable :- Masters degree in Agriculture
Extension) Extension will be preferred.

{One Post) Pay Scale :- Level 10 (Entry Pay of Rs. 56100/-)
Age Limit: 35 Years

2 Assistant Essential . Bachelors Degres from recognized
{One) University

Desirable: B.Com/M.Com  with  working
knowledge of computer and Tally expenience of

accounting.

Pay Scale : Pay Level- 6 (Entry Pay of Rs
35400/-)

Age Limit: 20-30 Years

The last date of receipt of application will be 30 days from the date of
publication of this advertisement in Employment News.
Faor details of qualfication, experience please log on our website hitps:/

parbhani.kvk8.in (¥&Addl ag eisidl Hi2 draidl duiigde widl) @
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JIM. | Indian Institute of Management Shillong

(Ve SEwer, WIRe TR & Hefie ves Ty TRen)
{An Autonomous Organisation under MoE, Government of India)

RECRUITMENT FOR ADMINISTRATIVE POSITIONS

Indian Institute of Management Shillong invites applications for the following Administrative Positions:

1. | Name of the Post | Deputy General Manager (Knowledge Services)

No. of Posts 1 (one)
Category Un-Reserved (UR)
Scale of Pay Level 12 of Academic Pay Matrix, initial Basic Pay Rs. 101500/~
2. | Name of the Post | Deputy General Manager (Alumni Relations)
No. of Posts 1 {one)
Tenure On contract for a period of 5 (five) years which may be renewed based on performance
Category Un-Reserved (UR)
Scale of Pay Level 12, initial Basic Pay Rs. 78,800/-
3.| Name aof the Post | Senior Manager (Audit)
No. of Posts 1 {one)
Category Un-Reserved (UR)
Scale of Pay Level 11, initial Basic Pay Rs. 67,700/-
4.| Name of the Post | Manager (Academics}
No. of Posts 1 {one)
Category Un-Reserved (UR)
Scale of Pay Level - 10, Initial Basic Pay Rs. 56,100/-
5.| Name of the Post | Manager {(Accreditation)
No. of Posts 1 (one)
Tenure On contract for a period of 5 (five) years which may be renewed based on performance
Category Un-Reserved (UR)
Scale of Pay Level - 10, Initial Basic Pay Rs. 56,100/-
6.| Name of the Post | Assistant Manager (IT Infrastructure)
No. of Posts 1 (one)
Category NC-OBC
Scale of Pay Level - B, Initial Basic Pay Rs. 35,400/-
7.| Name of the Post | Assistant Manager (Mechanicai Infrastructure)
No. of Posts 1 {one)
Category Un-Reserved (UR)
Scale of Pay Level - B, Initial Basic Pay Rs, 35,400/-

For mare details, please visit our website https://www.limshillong.ac.in/careers/
The Last date for Submission of Online Application is 20 July 2026
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CSIR-CENTRAL MECHANICAL ENGINEERING RESEARCH INSTITUTE

Council of Scientific & Industrial Research
Mahatma Gandhi Avenue, Durgapur - 713 209 (West Bengal)

Advertisement No. 01/2026
Date of opening of online applications : 04.07.2026 at 10:00 AM IST
Last Date for Submission of online applications: 03.08.2026 at 05:00 PM IST

“CSIR/Govt. of India strives to have a workforce which reflects gender balance in support staff for
R&D and women candidates are encouraged to apply”

CSIR- Central Mechanical Engineering Research Institute (CSIR-CMERI), Durgapur is a premier Institute under the Council of Scientific and Industrial Research
(CSIR), involved in multidisciplinary R&D programmes of both basic and applied nature across scientific disciplines for economic, environmental and societal
benefits for the people of India. As the only national laboratory dedicated to mechanical engineering, the core mission of the CSIR-CMERI is to conduct research and
develop cost effective and value added technologies in mechanical engineering and allied domains. Yet another element of CSIR-CMERI's mission is to contribute
significantly to national skill development initiatives for sustainable empowerment. CSIR-CMERI envisages emerging as a global R&D institute having confidence of
industries and visibility to society in mechanical engineering sciences and technologies.

Applications are invited online from the citizens of India for filling up 27 nos. of Technician-1 (Group-Il) posts at CSIR-CMERI, Durgapur (West Bengal) and at its
extension Centre located at Ludhiana (Punjab) in the following trades. The details of the posts and other particulars are given below:

No. of posts

Name of . Pay Level/ Essential Age Limit
the posts & re:tz;\‘fj:tlon Pay Matrix Qualification
260101 | Technician FITTER 14 SSC/ 10th Standard/SSC or equivalent with Science
(1) [SC- 04, subjects, with minimum 55% marks and ITI certificate or
OBC(NCL)- 04, national/ state trade certificate in Fitter; Electrician/
EWS- 03, Mechanic (Electrical Power Drives); Electronics
UR -03] Mechanic/ Instrument Mechanic; Machinist;
Foundryman; Mechanic (Motor Vehicle/ Diesel);
260102 | Technician | ELECTRICIAN/ 04 Refrigeration & Air-Conditioning from a recognized
(1) MECHANIC [UR-04] institution.
(ELECTRICAL Or
POWER SSC/ 10th Standard or equivalent with Science subjects,
DRIVES) with minimum 55% marks and 2 years’ fgllﬂtime
. . experience as an apprentice trainee in Fitter ;
260103 Tech?lcmn El&fggﬁfg}lgs UR PwOB4D HH Level Electrician / Mechanic (Electrical Power Drives);
(1) INSTRUMENT [ _01 URs- )- Paev;!a_tr?x Electronics Mechanic/ Instrument Mechanic; 18 ‘t(;:ars
MECHANIC PWBD.(OH)-OT (Tt‘;'n CPC) Machinist; Foundryman; Mechanic (Motor Vehicle/ 28 vears
UR-02] | 219900 263200 | DieSel): Refrigeration & Air-Conditioning from a (Relgxaﬁon
recognized institution. ,
260104 |Technician [  MACHINIST 02 R el o _ i
(1) [EWS - 01, aporoximatel SSC/10th Standard or equivalent with Science subjects, PWBD /ESM
UR-01] gp 39,000/ Y | with minimum 55% marks and 3 years of work experience A GOl
Sl B in Fitter ; Electrician / Mechanic (Electrical Power aaie sl
260105 | Technician | FOUNDRYMAN 01 PM.) Drives); Electronics Mechanic/ Instrument il
(1) [UR - 01] Mechanic; Machinist; Foundryman; Mechanic (Motor
Vehicle/ Diesel); Refrigeration & Air-Conditioningina
260106 | Technician MECHANIC 01 Ministry/ Department/ Organization/ Public Sector
(1) (MOTOR [OBC(NCL) - 01] Undertaking/ Autonomous Body under Government of
VDEIEISCQS / India/ State/ UT.
260107 | Technician | REFRIGERATION 01
(1) & AIR- [UR 01]
CONDITIONING
Out of the above mentioned 27 posts in total, 02 posts are reserved horizontally for ESM.

For further information on detailed advertisement, Terms & Conditions, other required information, and submitting the application online, subsequent addendum/
corrigendum, etc., the interested eligible candidates may log on to the Institute website: www.cmeri.res.in ('XI:S?.Idrﬂ agl e1e1s13] HI2 Al durdigf ‘Z?ICI'I.) o
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~ INVITES ONLINE APPLICATIONS FROM INDIANI GORKHA (A SUBJECT OF NEPAL) MALE CANDIDATES FOR SELECTION TEST TO JOIN
THE IAF AS AIRMEN IN GROUP ‘Y’ {(NON-TECHNICAL) MEDICAL ASSISTANT TRADE FOR AIRMEN INTAKE 02/2027

ONLINE REGISTRATION DATES: FROM 06 JULY 2026 TO 26 JULY 2026
ONLINE EXAM ON 22-23 SEPTEMBER 2026

| AIRMEN INTAKE 0272027 |

CAUTION

SELECTION IN THE INDIAN AIR FORCE IS ‘FAIR & TRANSPARENT' AND ON MERIT ONLY. AT NO STAGE ANY BRIBE IS REQUIRED TO BE PAID TO ANYONE FOR
SELECTION OR RECRUITMENT IN THE INDIAN AIR FORCE. CANDIDATES SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUITING/
SELECTING AGENTS.

5.2,

5.3.

6.1,

6.2.

Tals
7.2.

7.3.

7.4

7.5.

7.6.

7.7,

Indian Air Force nvites ONLINE applications from MALE INDIAN: GORKHA

{A SUBJEC™ OF MEPAL) citizens from all States and UTs for seleclion test on

22-23 September 2026 to join Indar Air Force as Airmen in the Group Y' Medical Assistant

trade

THE SELECTION TEST IS NOT FOR SELECTION AS COMMISSIONED
OFFICERS/ PILOTS/ NAVIGATORS/ AGNIVEERVAYU

Application is required to be filled only ONLINE by the candidates and detailed instructions
to fill up the same are available at https:/fiafrecruitmenl.edcil.co.in.
This examination is valid for AIRMEN INTAKE 02/2027.
ONLINE REGISTRATION shall commence at 1100 Hr on 06 July 2026 and will close at
2300 Hr on 26 July 2026. Only ONLINE REGISTERED applications shall be accepied. For
registration log on to https:/fafrecruitment.edcil.co.in.
Note. Candidates are advised to register at the earliest opportunity as no extension of
registration dates will be accommodated.

ELIGIBILITY CRITERIA
Marital Status and Date of Birth Block.
Medical Assistant trade (For candidates with 10+2). Candidate should be unmarried and
born between 01 July 2006 and 01 July 2010 {both dates inclusive).
Medical Assistant trade (For candidates with Diploma/ 8, Pharma/ B.Sc in Pharmacy).
Unmarried candidate should be born between 01 July 2003 and 01 July 2008 (both dates
inclusive), Married candidate should be born between 01 July 2003 and 01 July 2006 (both
dates inclusive).
In case, a candiclate clear all the stages of the Selection Procedure, then the upper age
[imit as on date of enreiment should be 21 years for candidates with 10+2/ Intermediate/
Equivalent including wocational course and 24 Years for candidates holding Diploma/ B.
Pharma/ B.Sc in Pharmacy.
Educational Quatification
Candidate shouid nave passed 10+2/ Intermediate/ Equivalent Examination with Physics,
Chemistry, Biology and English from Education Boards recognised by Central. State and UT
with a minimum of 5C"% marks in aggregate and withh 50% marks in English. OR
Should have passed two years Vocational Course with non-vocalional subjects ie, Physics,
Chemistry, Biology and Engiish from Education Boards! Counciis recognised by Central,
State and UT with minimum 50% marks in aggregate and 50% marks in English.
Candidate with Diploma/ B. Pharma/ B.Sc in Phamrmacy. Candidate should have passed
Intermediates 10+2/ Equivalent Examination with Physics, Chemistry, Biology and English
with a minimum of 50% marks ir aggregate and 50% marks in English. In addition, Diploma/
B. Pharma: B Sg in Pharmacy with minimum 50% marks in aggregate with valid registration
from State Pharmacy Council or Pharmacy Council of India {FCl} at the time of enroiment
will be mandatory requiremeant.
Note-1. Education Boards (for 10+2 or equivalent} recognised by Central. State anc UT
shall only be permitted.
Note-2. Exact aggregate percentage of marks before decimal as viritten in the marksheet of
10+ 2 Infermediate/ Equivalent/ Diploma/ B.Sc in Pharmacy GR calculated &s perthe rules
of concerned Education Board shall only be considered {For example 43 29% should be
taken as 49% and not to be rounded off to 50%),
Mandatory Medical Standards. General Physical/ Medical Standards to become an
Airmen are as follows:-
Weight VWeight should be proportionate to height and age as applicable for IAF.
Chest. The chest wall shauld be well proportioned and well developed. Minimum chest
circumference sheuld be 77 cm and chest expansion should be at least 05 cm.
Hearing. Candidate shoud have normal hearing i.e. able to hear forced whisper frem a
distance of & melers by each ear separately.
Demlal. Should have healthy gums. good set of leeth and minimum 14 dental points.
Dental Implants and Implant Supparted Prosthesis will not be awarded any dental points.
Candidates waaring fixed or remavahle orthodontic appliances will be declared unfit
General Health. Candidazes should be fit for the Air Force. must conform to the medical
standards. Candidates should be of narmal anatomy withaul loss or deformity of any
appendages. He should be free from any aclive or latent acute or chronic, medical or
surgical disahility or communicable disease infection and skin ailments Candidate shall
be physcally ard mentally FIT to perform duty in any part of the world. in any climate and
terrain.
Gender. Any candidate 1f found to have predominant charactenstics of the opposite gender
as eviden! on external physical examination, will be rejected as Unfit Any canddate having
undergone gender reassignment surgery will be declared Unfit.
Height & Visual Standards. Visual standards and minimum accepiable height for Medical
Assistant and Medical Assistant (Pharmacist) for recruitment are as follows:-

Trades Height | Maximum limits of Visual Acuity  Colour
in cms Refractive Error Vision
{min)
Medical Assistant | 152 cms Not exceeding 6/36 each eye, CP-II

and Medical + 3.50D including correctable to
Assistant Astigmatism 6/6 each eye
(Pharmacist}
Note,
7.7.1, Candidates should bring latest prescription (not older than one month) and spectacles

far corrected vision, «f used. The prescription must bear the diopter measurement, name,

7.7.2

7.8

Tl

i0.

1.

12,

13.

14.

15,

16.

17.

18.

signature, stamp and registration number of Ophthalmologist. Date of prescription should
be within @ month prior to appearing for medical examination
Candidates with history of LASIK PRK will not be accepted.
Details of medical standards are available vn CASS web portal hitps:/ifiafrecruitment.
edcil.co.in.
Above mentioned medical standards are broad guidelines
cenclusively decided by Medical Board.
Consumption of Narcotic Drugs and Psychotropic Substance (NDPS). Consumption
of Narcotic Drugs and Psychetropic substances banned under the MDPS Act 1985 shall
be a reject criter a for selection into the IAF. Airmen found either in possession or stanng
or distributing or consuming such drugs and substances after enrclment shall be liable
for disciplinary action including dismissal from the |AF. ZERO TOLERANCE POLICY TO
ALCOHOLISM AND SUBSTANCE ABUSE IS FOLLOWED I[N IAF.
Body Tattoo. Pe-manent body tattoes are not permitted. However, tatloos only on inner face
of the fore arms (inside of elbow to the wrist), back (dorsal) part of the hand. reverse side
of palm and Tribal with tattoos which are as per custem and traditions of their tribes may he
considered. Offensive, obscene, indecen!, sexist or racist tattoos are prohibited regardless of
location on the body. However. nght to consider a tattoo acceptable or unacceptable wall rest
with the Selection Centre Candidates vath perinanent body tattoos are to submit two posteard
size photographs (clase up and distant view) with details of size and type of the Tatton
Only Sikh candidates. whose religion prohibits cutting of hair or shaving of face. shall
be permitted to grow hair and/ or retain beard and moustache. Accordingly. those Sikh
candrcates walling to refain the same as per laid down specification are tu get then
phctogranhs vtk beard and moustache.
Candidates discharged from Indian Army. Indian Navy/ any other Government Organisation
shall also ne eligible subject fo their discharge with NO ADVERSE ENTRIES. Such
candidate has to declare at the time ol testing for Phase-|l that he is an Ex-employee of
above said organisations and produce onginal Discharge Certificate. In case of serving
individuals, they must be in possession of NOC from their employer at the time of Phase-
Il. If any candidate does not disclose the fact of being employed or that of being an Ex-
employee, his candidature shall be cancelled at any stage during the selection process and
if selected , shall be liable for discharge! dismissal from the service for hiding the fact of
his employment. Candidates discharged from the Indian Air Force for any reason are
not eligible to appear in the selection test. Candidates debarred permanently from any
previous Air Force exam due to malpractices or any unfair activity are not eliginle to appear
in the selection test. If found at a later stage. the candidature will be cancelied automatically.
TERMS AND CONDITIONS
Tenure & Training. Enrolment shall be for an initial period of 20 years (subject to service
condifions) which may be extended up to the age of 57 years (subject to service canditians)
Initially. candidates shall be sent for a Joint Basic Phase Training {JBPT) at designated
Basic Traimng Institute. On successful completion of JBPT, candidates sl he senl for trade
training of specific duration which shall Include security training or any other training as per
service requiremanis. Training Is however hiable to he terminated at any time if the trainec
fails to achieve the required standards in academics profession. physical fithess and
ciscipline ar is found to be medically unfit. AFTER SUCCESSFUL COMPLETION OF ALL
STAGES OF TRAINING, THE AIRMEN SHALL BE DEPLOYED ON JOBS AS PER IAF
REQUIREMENTS, TRADE ALLOTTED SHALL NOT BE CHANGED ON CANDIDATE'S
REQUEST ON ANY GROUNDS.
Note-1. Candidates will not be permitted o stay with their family during the training period.
Note-2. Unmarried candidates will not be permittad to get married till successful completion
of their ab-initio training.
Employability. Airmen enrolled under this entry are hable to be assigned any duty in
organisational inferest af the discretion of the Indian Air Force
Pay & Allowances. During trairing. a stipend of Rs. 14.600/- per month shall be paid On
completion oftraining the starting gross emoluments at the minimum of scale afpay including
Military Service Pay {(MSFP) is Rs. 26,900/~ per menth. In addition, Dearness Allowances
{as apolicable} which, in subsequenl years, may rise as per the career progression of the
individual
Ciher allowances such as Transport Allowwance, Compoesite Person Maintenance Alfowance
{CPMA), Leave Ration Allowvrance (LRA), Children Education Allowance, HRA et¢. shall also
be admissible to Airmen, as per relevant gevernment instructions.
Higher Education. Airmen shall be permitted to pursue higher education qualification only
after acquiring prescribed skill grade in their trade and prescribed years of service as stated
in HRP {(Humean Resource Policy).
Perks. Perss such as ration. ciothing, medical facilities, accommodation. CSD facilities,
Leave (60 days annual and 30 days casual in a calendar year as a privilege subject to
service exigencies). Recreational facilities. transport for school going children and Leave
Travel Concession {LTC; shall aiso be provided as per the existing rules. Group Insurance
Caover of Rs.62.5 Lakhs at a premium of Rs.3200:- per month for all Airmen and facility of
Group Housing Scheme are z|so extended
Job Specification of Medical Assistant Trade. As a Medical Assistant. vou are to be
trainea in nursing and first-aid. You will also be involved in management of medical stores,
dispensaries and ward supervision and other Air Force duties.
Note. Airmen shall also have to undertake any other tasks as assigned by superior
authonties.

Iiedical fitness will be

SEQUENCE OF EXAMINATION

CANDIDATES FOUND IN POSSESSION OF MOBILE PHONES/ ELECTRONIC

MOBILE PHONES/ SMART WATCHES/ ELECTRONIC DEVICES ARE
PROHIBITED IN TESTING AREAS DURING PHASE-I AND PHASE-II.

DEVICES SHALL BE DEBARRED PERMANENTLY
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compnsing of ther monthly contribution along with matching contribution by 1he Government on
completion of their engagement period. as indicated below -

Year Customised In Hand Contribution Contribution
Package (70%} to Agniveers to Corpus
{Monthly) Corpus fund by Gol
All Figures in Rs. {(Monthly Contributlon} (Approximately)
1st Year 30,000/- 21,000/- 9,000/- 9,0001-
2nd Year 33,0001- 23,100/- 9,900/- 9.900i-
3rd Year 36,500/- 25,550/- 10,850/- 10,950/-
4th Year 40,0004- 28,000/- 12,000/- 12,0001~
All Figures in Rs. (Monthly Contribution) (Approximatety)
Totat Contribution in Agniveers Corpus Fund | Ra, 5.02 lakh Rs. 5.02 iakh
after four years
Exit after Approximately Rs. 10.04 Lakhs a8 Seva Nidhi Package
4 years {Absolute amount excluding interest)

Note 1:- Agniveervayu will not be required to contribute to any Provident Fund in Indian Ay Force.

Note 2. There shall be no enttlement to gratuity and any kind of pensionary benefits.

21. Insurance, Death and Disability Compensation. Agniveerveyu will be provided non-conldbutory
Life Insurance cover of Rs. 48 Lakhs for the duration of their engagement period as Agniveervayu
in the indian Air Force. Agniveervayu will nct he governed by provisions contained In the Pension
Regulations/ Rules for Indian Air Force. For details of Daath/ Disability compensation log on ta https:#f
tafrecruitmentedcil.co.in.

22. Agniveer Skill Certificate. At the end of engagement period, a detaled Skill-Set cemficate will be
provided to the Agniveervayu, highlighting the skilis and level of competency acquired by the personnel
during their engagement pericd.

23. HNot Entitied to the ESM Status. Agniveervayu enrolled under this Scheme wili not be eligtble for
Ex-Servicemen status after thew discharge from the Service on completion of four years engagement
period.

24. Agniveervayu will be permitied to appear n all commissioning exannation 1in Defence Forces
{maximum five attempts) during their engagement pericd of four years provided they satisfy certain
cenditions for obtaining permission to de so Agniveervayu, who have applied for any Govt examination
prior 1o their enmiment in |[AF may be permitted to appear i the same.

25. Release at own request prior to completion of engagement period will not be permissible far
Agniveervayu. However in exceptionat cases, personnel enrclled as Agniveervayu may be released,
with approval of the Competent Autharity.

SEQUENCE CF EXAMINATION

MOBILE PHONES / SMART WATCHES / ELECTRCNIC DEVICES ARE PROHIBITED IN TESTING
AREAS DURING PHASE-1 AND PHASE-H. CANDIDATES FOUND IN POSSESSION OF MOBILE
PHONES! ELECTRONIC DEVICES SHALE BE DEBARRED PERMANENTLY

Phased

28. Online Tast. Eligible candidates wil be sant admit cards for Phase - | of testing on their registered
e-mail IDs between 43-72 Hr prior to the examination. Candidates are required to download the admit
card, take a colour pnntout and carry the same to the examinationr centre. Name of city & exam date
will be intimatad 0 the candidales at an garlier date to enable them to plan ther movement. This
provisional admit card can also be dewmvaded by the candsdate under candidates fogin on CTASB
web portal hitps:/fiafrecruitment.edcil.co.in. All candidates in possessicn of provisional admit card
will undertake Online Tesl al centres designated / aliolted as per their admit card. Onling tesl will be
objective type and questions will be bilingual (English & Hindi) except for English paper. Candidates
are to bring one blue! black pen and original AADHAAR card along with them for Phase - | testing.
Details of the test are as follows .-

26.1. Science Subjects. Jotal durakion of the online test shalkl be 60 minutes and shall compeise Physics,
Mathematics and English as per 10+2 CBSE syRabus.

26.2. Other than Science Suhbjects. Tota! duraton of the anline test shall be 45 minutes and shall comprise
English as per 10+2 CBSE syRabus and Reasoning & General Awareness (RAGA]

26.3. Science Subjects & Other than Science Subjects. Tctal duration of the online test shall be 85
minutes and shall comprise Physics Mathemalics and English as per 10+2 CBSE syliabus and
Reasoning & General Awareness (RAGA).

26.4. Marking pattern for online test -
26.4.1. One mark for every comect answer.
26.4.2. Nil {0) marks for unattempied guestion.
26.4.3. 0.25 marks shall be deducted for each wrong answer.
Note:- Above examination methodology has been designed to facilitate selecton process based on
qualific ahons of candidates. irrespective of the examination methodology Agruvearvayu enrofted under
this entry are liable to be assigned any duty in organisational interest at the discretion of the Indian Air
Farce.

27. Marks scored by the candidates in STAR Phase-l Testing wiil be “Normatised” by using the
formula as published on the web site hitps:/fiafrecruitmentedcil.co.in, to take into account varation
n difficulty levels of the question papers across different sessions. Candidates are to nofe that the
application of Cut-Off for shorthsting of candidates for STAR Phase-li festing and preparation of Final
Merit List for selection will be based on “Normalised Marks™ and not on the “Actual Marks™ scored
by the candidate in STAR Phase-| testing. Further, on normalisation, marks scored by a candidate
N a subject may become less’ more than actuat marks, and more than tetal marks of that subject in
exceptional cases Shorlisting for Phase-l testing will be carried out int state-wise manner. The Cut-
Off marks for shertlisting for Phase-|| testing may vary from state to state as vacancies have been
allocated in a slate-wise manner

28, CANDIDATES ARE TO QUALIFY JN EACH PAPER INDIVIDUALLY IN SCIENCE SUBJECTS
AND OTHER THAN SCIENCE SUBJECTS. with narmalised marks. The result of Phase-| and state-
wise shorthsiing for Phase-ll, based on ther performance in Phase-l online test, will be uploaded in
candidate’s individual log in |D on hitps:/fafrecruitment.edeil.co.in

29. Instructions for Examination. Question paper will be made avaiable to candidates dunng the online
examination Candidates will not be permitied lo leave the exam hall til completion of he exanunaton.
In addition to this, Question Paper with Answer Key and Individual Response will be made avadable for
three daysin candidates webpage legin during the period of ‘Cbjection Management after examination.
No queries pertaining to Queston Paper with Answer Key and Response Sheet of the candidate will
be entertained through any means after lapse of the ‘objection management” period No RTI will be
entertained for the informataon already made availabte through official website/ candidates webpage
loain. No query pertaining to STAR will be entertained after six moaths from the date of exam.

Phase - |l

30. Soon afterthe declaration of the result of Phase-{ {Online } Test, a cut off will be applied on the normalised
marks scored by the candidates in the Phase-l Test and state-wise SHORTLISTED candidates will be
sent a new Admit Card on ther registered e-mail [Ds for Phase-il tesl at a designated ASC This
Admit Card for Phase-ll exam can aisc be downloaded oniine under candidate’s login en CASB web
portal https:ffiafrecruitment.edcil.co.in. Candidates have to report on the stipulated date and bme
for Phase-ll at the designated ASC along with following -

30.1. Colour print out of Phase-Il Admit Card

30.2. Colour print out of duly filled apphcation form downloaded on completion of online registration.

30.3. HB pencil, eraser, sharpener, glue stick, stapler and black/blue ball point pen for writing

30.4. Eight copies of un-attested passport size colour photograph {which was used for the online application
registration).

30.8. Onginal or digilocker verified prntout and four self-altested photocopies of malrculation passing
ceritficaie (required for verification of candidate’s name, father's name and hisf her date of hirth)
30.6. Original or digilocker verified printout and four self-attested photecopies of matriculation marksheet
{only apphcable for three years Diplomat two years Vocational Course hoiders when English 1s not a

subject in Diplemal Vecational Course)
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307, Onginal or digrlocker venhed prntout and four seli-attesled photocopies of Inlermediatef 10+2f
equivalent examination passing certificate and marksheet

OR
Criginal ar digilocker venfied printout and four self-attested phatocopies of three years diploma course
passing cerlificate and marksheets of all semesters

OR
Criginal or digilocker venfied printout and four self-attested photocopies of two years Vocatonal Course
passing certificate and all marksheets including non-vocational course wilh subjecis English, Physics
and Mathematics.

30.8. Onginal and four self-attested photocopies of Domicile Certificates COAFP Certificate. The candidate
shall produce the chosen ‘Domicile Certificate” (issued by any Gazetted Officer in Revenue Department
or any other official authorized by the State Government of the particular statef UT) or COAFP
Certificate white reporing for Phase-ll examination. The name and parent's name of the candidate
in sueh domicile certificate should be the same as menhoned in the matriculatton certific ate of the
candidate

30.9. Ongwnal and four self-attested photocopies of duly fited Children of A Force Personnel (COAFP)
Certificate (format available on CASB webpage) for Children of Serving Arr Force Persenngl {or}
Cnginal and four seii-attested photocopies of Service Book! Discharge BookiCasualty Service
Certificate/ Service Particular certficate {1ssued from DPO-3/DAY, as apphicable) in case of Officer!
Awrmen! NCs(E) and a cestificate duly signed by OIC Civil Adrmin and countersigned by CO/C Adm O of
the last served unit, i case of civilians for Children of retired/deceased! discharged Air Force personnel
and preof of minfmum stay of cne year.

30.10. Original Phase-l Admit Card used dusing Phase-| test beanng Arr Force seal and myvigilator s signature
30.11. Body tattoo pholographs as per Para 11 above.
30.12. Onginat and four seif-attested photocopies of NCC ‘A 'B' or 'C' certificate {if apphcable).
30,13, Copy of pernmssion letter obtained from wnit/ station (Apphcable enly for serving Age NC).
Note-1:- Criginal NCC cenlificate must have serial No., round seal of issuing aulhority and stamp of signing
authority. Photo affixed on the certificate must have been attested by 1ssuing authority with stamp. Criginal
digitally signed NCC cerificates with OR code will also be accepted.
Note-2:- Candigates discharged from Indian Army/! Indian Navy/ any other Government Grganisation shall
alse be ekgibie subject to therr discharge with NO ADVERSE ENTRIES. Such candidate has to declare at
the time of testing for Phase-Il that he/ she 15 an Ex-employee of above said organisatons and produce
original Discharge Certificate In case of serving individuals, they must be in possession of NOC from thair
employer at the time of Phase-I| |If any candidate does not disclose the fact of being empioyed or that of
being an Ex-employee. his! her candidature shall be cancelied at any stage dunng the selection process and
if selected. shall be liable for discharge/ dismissal fram the service for hiding the fact of hisf her employmen)
Candidates discharged from the Indian Air Force for any reason are not eligible to appear in the selection
test. Candidates debarred permanently form any previous Air Force exam due to malpractices or any unfair
activity are not eligible to appear in the selection test If found at a Jater stage the candidature will be
cancelled automaticalty.
Mote-3:- Candidates declaring wrong Domicie Certificate’ GOAFP Cerlificate shall not be permitted to
appear m lhe Phase.|l Testing Wreng niormation aboul Domicile Certificatef COAFP Certificate will resull
in cancellation of candidature at any stage of recruitment. training and thereafter.
31. Verification of eligibility. Candidates should be in possession of the documents mentioned at para 30
above. When appearing for the selection test which would be scruitnised! verified prior o tammencement
of Phase-ll to as<ertain the eligibility pnma-facie [etailed verification of all the decuments listed at para 20
above shall be carried out in respect of candidates who pass Physical Fitness Test Candidature of those
who do not meet the laid down educaucnal crilena shall be cancelied during initial verficauon of origmal
certificates & marksheets and also during detailed verification at ASC.
Note - 4:- In the case of COAFF, the name of the candidate parent's name and the date of birth of the
candidate as mentioned in the discharge book! senvice book: service particilar certificalef casualty certficate
(as applicable) must be the same as mentioned in the malnc ulation passing certificate of the candidate
Note - 2:- Llinder no circumstances, the candidates shall be permitted to appear in Phase-l| of the selection
test without original educational marksheets/ passing ceriificates & documents mentioned above in
paragraph 30. However, candidates with photocapies of educational marksheets/ passing ceriificates may
be permitted 1c appear in the selection test only on production of a certificate from colfegef schoo! Principal
certifying that educational certificates/ marksheets are deposied with collegef school. DigiLocker verified
certifi-cates wili be accepted. Candidates need to bing the pnntout of digilocker verfied cerficales and
must carry the accessible mobile device to show the same certificate in digilecker duntng verification by
selection team.

Note-3:- The onginal passing certificates! marksheets shall not be retained by the selection centre. The

same shall be returned ta the candidates on completion of defatled venfication

Mote-4:- [ntemet copy of marksheet are not acceptable.

Mote-5:- The pnitout of educational certificates obtained from mobile snapshot! photo image will not be

accepled Candidales are to bung legible phatocopies of educational cerlificates for venfication

Note-6:- Candidates are stnctly prohibited from doing any rough work or write anything anywhere on the

Admit Cards issued for Phase-l and Phase-ll. Such candidates will be DEBARRED PERMANENTLY.

32. Physical Fitness Test (PFT). Names of the shortisted candidates, who qualify the anline test. shall be

displayed an the CASB Web Portal hitps:/fafrecruitment.edcil co in and on a stipulated date shall be called

at designated ASC for Physical Fitness Test {PFT) and Adaptability Test-1 & || PFT censists of two parts i.e.

PFT-l and PFT-li.

PFT- |. Candidates have to complete 1.6 Kms run as par the following timings te qualify PFT-|:-

Tosat Maximum permissible time
Male Candidates Female Candidates
1.6 Km run Wwithin Seven minutes Within Eight minutes

PFT- Il Candidates who qualify PFT-l to undergo PF Tl after 10 minutes of recuperation time. The
sequence of exercises and maximum time period for male and female candidates are as follows:-
Male Candidate.

Test Max Time Period Remarks
10 Push-ups One minute Test will bs conducted after 10 minutes break
on completion of run
10 Sit-ups One minute Test will be conducted after two minutes break
on completion of 10 Push-ups
20 Squats One minute Test will be conducted afier two minutes break
on completion of 10 Sit-ups
Female Candidate.
Test Max Time Period Remarks
10 Sit-ups One minute and Test will be conducted after 10 minutes break on
30 seconds completion of run
16 Squats One minute Test will be conducted after two minutes break
on completion of 10 Sit-ups

Mote:- Candidates are advised w bring their sports shoes and shorts! track pants. Detailled procedure
on expected techmque for Push-ups, Sit-ups and Squats s available on CASB Web Portal https:if
iafrecruitment.edcil.co.in

33. Candidates shall sign a consent form prior to appearing in physical fitness test! medical test for
selection in Indian Air Force. He! She shall appear in these tests at his/ her own risk and shall nat be
paid any compensation by Indian Air Force far injury/ casualty if any, susiained by him/ her during such
tests The consent form shall be signed by parents/ guardian of candidates below 18 years of age. The
consent form would be appended with Phace-1l Admit Card.

34. Adaptability Test: |, All candidates who pass the Physical Fitness Test (PFT) shall have 0 undertake
Adaptability Test-l {cbjective type wntten test} which is to assess suitability of a candidate for
employment in the Indian Avr Force, which involves deployment in varied gecgraphic terrain. weather
and gperational cg nét:ons.
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INVITES ONLINE APPLICATIONS FROM UNMARRIED INDIAN MALE AND FEMALE
CANDIDATES FOR SELECTION TEST FOR AGNIVEERVAYU INTAKE 02/2027
UNDER AGNIPATH SCHEME

ONLINE REGISTRATION DATES: FROM 06 JULY 2026 TO 26 JULY 2026
ONLINE EXAM ON 22-23 SEPTEMBER 2026

AGNIVEERVAYU INTAKE 02/2027

CAUTION
SELECTION IN THE INBIAN AIR FORCE IS ‘FAIR & TRANSPARENT AND ON MERIT ONLY. AT NO STAGE ANY ER!BE IS REQUIRED TO BE PAID TO ANYONE FOR SELECTION OR
RECRUITMENT IN THE INDIAN AIR FORCE. CANDIDATES SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUITING! SELECTING AGENTS.

1. Pursuant to the New HR methadelogy for induction of Agniveervayu under ‘Agnipatit Scheme®, amexd
to provide an apportunity to Nation's youth te experience military way of fife for a peried of four years,
Indian Air Force invites ONLINE applications from urmarried indian male and female candidates for
selection test on 22-23 September 2026 to Join the IAF as an AGNIVEERVAYU. The number and
employability of female candidates will be decided as per service requirement.

THE SELECTION TEST IS NOT FOR SELECTION AS COMMISSIONED OFFICERS/
PILOTS/ NAVIGATORS! AIRMEN

2. Applicatien is required to ke filled enly ONLINE by the candidates and detailed instructions to fill up the
same are available at https:#iafrecruitment.edcil.co.in.

3. This examination is valid for AGNIVEERVAYU INTAKE 02/2027.

4. ONLINE REGISTRATION shall commence at 1100 Hr on 38 Juty 2026 and will close at 2300 Hr on
26 July 2026, Onfy ONLINE REGISTERED applications shall be accepted. For registration log on to
https:ifiafrecruitment.edcil.co.in.

Note:- Candidates are advised to register at the earliest appartunity as no extension of registration
dates will be accommedated.,

ELIGIBILITY CRITERIA

5. Age.

5.1. Date of Birth Block. Candidates born between 01 July 2005 and 01 Januvary 2010 (both dates
inclusive) are eligibie to apply.

5.2. in case, a candidate clears all the stages of the Selection Procedure, then the upper age limit as on
date of enrolment should be 22 years.

6. Marital Status and Pregnancy. Only unmamied candidates (male & femals) will ba sligible for
enrolment as Agniveervayu and they shall undertake not to marry durlng the deflned sngagement
period of four years. Keeping in view limited period of engagement of Agniveervayu inclusive of
training, skill devalopment activities, practical as well as formative assessment and organisational
requirement of continuad senvice of Agniveervayu during the angagement pariod; ionger absance of
Agriveervayu during the engagemeant period will adversely affect the operational efficiency ofthe Indian
Air Force, Agniveervayu who marry or found te be married during the said peried shall be dismissed
from the service. Further, only unmarried Agniveervayu witl be ellgible for Setection In regular cadre
as Airman. Female candidates additionally shalt be recuired to underake not to get pregnant during
the engagement pariod of four years. Such female Agniveervayu on becoming Low Medical Category
{LMC} due to pregnancy shall be liable to be dismissed fram service. Pregnancy will debar the female
Agniveervayu for sclection into Regular Cadre. At the time of cnroiment, candidates shafi require to
sign a voluntary undertaking accepting above conditions.

7. Educational Gualification.

7.1. Science Subjects. Candidates should have passed Intermediatel 10+2/ Equivalent examination
with Mathematics, Physics and English from Education Boards recognised by Central, State and
UT with minimum §0% marks in aggregate and 60% marks in English.

DR
Passed Three years Diploma Course in Engineering {Mechanical/ Electricalf Electronics/ Automobile/
Computer Scienca/ Instrumeniation Technelogy / Information Technology) from Central, State and UT
recognised Polytachnic institute with 50% marks In aggregate and 50% marks in English in Diploma
Course (or in Intermediate Matiiculation, if English is not a subject in Diploma Course}.

OR
Passed Two years Vocatlonal Course with non-vacational subject viz. Physics and Mathematics
from Education Boards racognised by Central, State and UT with 50% marks in aggregate and 850%
marks in English in Vocational Course (or in Intermediate’ Matriculation, if English is not a subject
in Vocational Course).

7.2. Other than Science Subjects. Passed Intermediate { 10+2 / Equivalent Examination in any stream/
subjects from Education Beards recognised by Central, State and UT with minimum $0% marks in
aggregate and 50% marks in English.

OR
Passed two years Vocational Course from Education Boards recognised by Central, State and UT with
minimum 5% marks in aggregate and 50 marks In English in Yocational Course {or in Intermediate/
Matriculation if English is not a subject in Vecationa| Course).
Note-1:- Candidates eiigible for Science Subjects examination (Including Intermediate! 10+2/ three
years dipioma course in engineering or two years vacational course with non-vocational subjects of
Physics and Maths) are also eligible for Other than Science Subjects and would be given an option of
appearing in both Science Subjects and Other than Science Subjects examination in one siting while
filling up the online registration form.
Nete-2:- Educalion Boatds recegnised by Central, State and UT as on date of registration shall only be
considered.
Note-3:- Exact aggregale percentage of marks before decimal as written in the marksheet of 10+2/
Intermediate’ Equivalent Examination’ Three years Diploma Course/ Two years Vocational Course
OR calcuiated as per the rules of concerned Education Board / Palytechnic Institute shall enly ba
considered (For example 49.99% should be taken as 49% and not to be rounded off fo 50%).

8. Domicile Categary. Candidales hava to choose one of the domicile categaries menlicned below and
dectare the same as their domicile State/ UT in the danticile column in the online applicatian form at the
time of ontine registration. The following are the categories of domicile -

B.1. Permanent Domicile. Permanent Domicile of the districts of State (s UTs. The candidate shall produce
'‘Domicile Certificate’ issued by any Gazetted Officer in Revanue Department or any other official
authonsed by the State Government of the particular State/ UT. The name and parent’s name of the
candidate in such domicile certificate shouid be the same as mentioned in the matriculation
certificate of the candidate.

8.2. COAFP-I. Children of serving Air Force personng!t [Officers: Airmens NCs(E} and Unit Cadre Civilians
paid from Defence Estimates| whose father/ mother is presently serving in any Air Force Unitt any
other Organisation located in the districts of State (s) UTs. Such candidates will produce latest COAFP
{Children of Air Force Personnel) Certificate,

B.3. COAFP-II. Chitdren of Air Force personnel [Officerss Airmen/ NCs (E) and Unit Cadre Cuvilians paid from

Defence Estimates] whose father/ mother is Retired! Discharged! Deccased and they are residing in
the districts of State (s)/ UTs, Such candidates will praduce a proof of minimum stay of cne year along
with onginal and photocapy of Service Book! Discharge Baook/ Casualty Service Certificate/ Service
Particular Certificate (issued from DPO-2f DAV as apgplicable) in case of Officers/ Airmen/ NCs (E} and
a Cerlificate duly signed by OIC Civil Admin and countersigned by CO/ C Adm O of the last served
unit, in case of Civilians.
MNote:- Domicile Categery once chosen vl not be changed later as the same will be applicable to the
carklidate at the time of shortksting for Phase-ll exam and preparation of Provisional Select List (PSL)
which will be done state-wise as per the vacancies allocated for each state/ UT. As per the category
chosen during registration, candidate will be required to produce relevant ariginal Comicile Certificate/
COAFR Centificate (if shortlisted for Phase-1l Exam) for every stage of selection till ensolment.

9.  Mandatory Medical Standards. General Medlcal Standards for AGNIWVEERVAYU male & female
candidates are as follows -

9.1. Height.

89.1.1. For Male Candidates. Minimum acceptable height is 152 ems.

9.1.2. For Female Candidates. Minimum acceptable height is 152 ems. For candidates belonging to
North East or hilly regions of Uttarakhand, a fower minimum helght of 147 cms will be accepted In
case of candidates fram Lakshadweep, the minimum height wili be 18) cms.

Note:- Female candidates availing height refaxation for being domicile of North East! hilly regiens of
Uttaraikhand/ Lakshadweep are to submit domicile certificate with endorsement of domicile status at
the time of Phase-\l testing. Further, female candidates from hilly regions of Utarakhand must have
specific endorsement of hilly region in their domicile certificate.

9.2. Weight, Weight should be proportionate {0 height and age as applicable for IAF.

9.3, Chest
9.2.1. For Male Candidates, The chestwall should be well proportioned and well developed. Minimum
chest circumference should be 77 cma and the chast expansion should be atleast 05 cms.

9.3.2. For Female Candidates, The chest wall should be well proportiohed and should be with
minimum range of expansion of 0§ cms.

9.4. Hearing. Candidate should have rormal hearing i.e. able to hear forced whisper from a distance of &
meters by each gar separately.

9.5. Dental. Should have healthy gums, good set of teeth and minimum 14 dental points. Dental Implants
and Implart Supported Prosthesis will not be awarded any dentaf points. Candidates wearing fixed or
ramovable orthodontic appliances will be declared unfit,

9.6. General Health. Candidate should be fit for the Air Force, must conform to the medical standards and
should be of normal anatomy withoul loss aor deformily of any appendages. He / She should be free
from any active or latent, acute or chronic, medical or surgical disabildy or communicable disease,
infection and skin ailments. Candidate shall be physically and mentally FIT to perform duty in any part
of the wrorid, in any climate and terrain.

9.7. Gynaecalogical Examination [Far female candidates). The examiration covers external genitalia,
hernia orifices and the perineum, any evidence of stress urnary incontinence or genital prolapse
outside mtroitus.

9.8, Gender, Any candidate if found to have predominant characteristics of the apposite gender as evident
on external physical examination, will be rejected as Unfit. Any candidate having undergone gender
reassignment surgery will be declared Unfit.

8.8. Preghancy {Far female candidates). Any candidata, i found pregnarnt shall be disqualified and her
candidature will be rejecied.

9.10. Visual standayds.

Visual Acuity Maximum limits of Refractive error Colour
Vision
8/12 each eye, Hypermetropia: +2.0D CP-lI
correctable to Myopia: -1D
6/6 each eye Including £ 6.50 D Astigmatism

Mote:-

8.10.1. Candidates should bring latest prescription (not oldar than one month) and spectacles for
corrected wision, if used, The prescription must bear the dioptre measuremeant, name, signature, stamp
and registration number of Ophthalmologist. Date of prescription should be within a month prior to
appsaring for medical examination.

8.10.2. Candidates with history of LASIK/ PRK will not be acceptad.

9.11. Details of medical standards are available an CASE web portal hitps:/fiafrecruitmentedcil.
co.in.

9.12 Above mentioned madical standards are broad guidelines. Madical fitness will be conclusively decided
by Medical Beard.

10. Consumption of Narcotic Drugs and Psychofropic Substance {(NDPS}. Consumption of Narcotic
Drnugs and Psychofropic substances banned under the NDPS Act 1985 shall be a rejact criterion for
selection into the IAF. Agniveervayu found either in pessession or storing or distributing or consuming
such drugs and substances after enrolment shall be Hable for disciplinary action including dismissal
from the [AF. ZERO TOLERANCE POLICY TO ALCOHOLISM AND SUBSTANCE ABUSE 1S
FOLLOWED iN |AF.

11. Baody Tattea. Permanent body fattoos are not permitted. However, tattoos only on inner face of the
fore arms {inside of elbaw to the wrist), back (dersal) part of the hand! reverse side of palm and Tribals
with tatioos which are as per custom and traditions of their tribes may be considered. Offensive,
obscene, indecent, sexist or racist taltoos are prahibited regardless of lacation on the Body. However,
right ta consider a tattso acceptable or unacceptable will rest with tha Selection Cantre. Candidates
with permanent body tatioos are to submit two pestcard size photegraphs (close up and distant view)
with details of size and type of the Tattoo.

12. Only Sikh candidates, whose reiigion prohibits cutting of hair or shaving of face, shall be permited to
grow hair and/ of retain beard and moustache. Accordingly, those Sikh candidates willing to retain the
same as per laid down specification are to get their photographs with beard and moustache.

TERMS AND CONDITIONS

13. Agniveervayu will be enrolled in the Indian Air Force under Air Force Act 1850, for a period of FOUR
years. Agniveervayu would form a distinet rank in the Indian Air Force, differsnt from any other existing
ranks. The Indian Air Force is not ebliged to retain Agniveervayu beyond the engagement period of four
years.

14. Oncompletion of four years of service, based on erganisation's requirements and palicies premulgated
by the Indian Air Force, Agnlveervayu will be offered an oppertunity to apply for enreiment in the
regular cadre of the Indian Air Force as Aimmen, These applicatians will be considerad in a cantralised
manner based on objective criteria, including performance during their four-year engagement period
and up to 25% of each specific bateh of Agnivearvayu will bs anrelled In ragular cadra of (ndlan Air
Force. Agniveervayu will not have any right to be seiected for further enrolment into the Indian Air
Force, Selection of the Agniveervayu for further enrolment, if any, shall be at the discretion of the
Gavernmant of India.

15. Employability. Agniveervayu enrelled under this entry are liable to be assigned any duty in
organisational interest at the discretion of the Indfan Air Force.

16. Training, On being enrolied. Agniveervayu will be imparted miltary training based on Indian Air Force
requirements,

17. Leave. Grant of lzave will be subject to exigancies of the Indian Air Force. The foliowing leave is
applicable for Agniveervayt during their engagement period -

17.1. Annual Leave. 30 days per year.
17.2. Sick Leave. Rased on medical advice by competent Medical Authority.

18. Medical and CSD Facilities. For the duration of their engagement pericd in the Indian Air Force,
Agniveervayu will be entitled for medical facility at Service Hospitaly as well as CSD pravisions.

19. Pay, Allowances and Allied Benefits. Agniveervayu enrolled under this Scheme will be paid an
Agniveer package of Rs. 30,000/ per month with a fixed yearly increment. In addition, Risk and
Hardship allowances (as applicable in Indian Air Force), Dresg and Travel allowances will be paid.
Perks such as ration, clothing, accommaodafion and Leave Travel Concession (LTC) shall aiso be
providad as per the existing rules.

20. Terminal Benefits - Seva Nidhi Package. Agniveervayu will be given one time 'Seva Nidhi' package
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